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vital signs
The good news for electrical contractors 

is an improvement in performance with 

average turnover growth on a high.

Across the last year, fortunes have been 

affected by contrasting factors. On the one 

hand, consumer confidence has been strong, 

house prices have continued to rise and 

unemployment has been stable. On the other 

hand, British business leaders have become 

cautious on their future investment decisions.

These trends have been highlighted by 

some of the findings of AMA Research – a 

slow growth rate;  and that improving turnover 

has not been converted into improving 

profit levels. While construction activity and 

new orders increased at the fastest rate 

in more than year in July, according to the 

Rodney Jack 
Editor, ElEctrical timEs

Rank TRading naMe LaTesT 
PRe-
Tax 

PRofiT
(£000)

PRevious 
PRe-Tax 
PRofiT
(£000)

MoveMenT 
in PRe-Tax 

PRofiT
(£000)

1 crown Housetechnologies 5,912 -13,577 19,489 

2 NG Bailey 21,136 4,428 16,708 

3 Halsion ltd 16,376 9,192 7,184 

4 interserve Engineering services ltd 602 -3,781 4,383 

5 Emcor UK 7,469 3,159 4,310 

6 t clarke Plc 7,100 3,700 3,400 

7 Quartzelec ltd 1,215 -1,638 2,853 

8 Phoenix mE 6,145 3,490 2,655 

9 Essex services Group 5,343 2,762 2,581 

10 Gratte Brothers ltd 1,207 -927 2,134 

11 Bancroft ltd 4,068 2,050 2,018 

12 lJJ ltd 4,109 2,153 1,956 

13 Briggs & Forrester ltd 5,663 4,396 1,267 

14 dodd Group ltd 3,892 2,853 1,039 

15 richard irvin & sons 853 18 835 

16 Harvey Group Plc 484 -326 810 

17 FEs ltd 1,003 259 744 

18 munro Building services 1,373 786 587 

19 Halsall Electrical ltd 1,678 1,093 585 

20 mcGill & co ltd 772 250 522 

21 Nomenca ltd 634 141 493 

22 H.E. simm & son ltd 467 86 381 

23 south Eastern Electrical 729 357 372 

24 the Barnes Group (incl. Bower Fuller) 2,182 1,828 354 

25 J tomlinson ltd 1,704 1,364 340 

Growth in profit

latest construction purchasing managers’ 

index, there are signs that business 

sentiment remains shaky. Firms remain 

cautious over their outlook despite July’s 

positive numbers, with business sentiment 

measured by the PMI unchanged since June 

and below its long-term average.

What are we to make of these contrasting 

trends? July also saw new orders increase at 

the fastest rate since May 2017, with a greater 

number of large projects going ahead. The 

recent rebound indicates signs that underlying 

demand picked up this summer. Increasing 

activity since a slowdown in the first quarter 

has led to higher cost pressure for firms, with 

fuel and steel products being particularly 

expensive and labour costs remaining high 

with firms’ increasingly frenzied competition 

for workers.

Uncertainty around Brexit cannot be 

ignored, and commentators warn that 

industries needed to prepare for the UK’s 

departure from the EU just months away.

The expectation is for construction to 

be still in expansion mode into 2019  with 

contractors developing efficiencies that 

save time and money as well as making 

improvements to their existing offerings to 

achieve success.

Profit margins overall have been marginally higher during the latest year, with 31 of the top 50 electrical contractors showing an increase 
in profits. of the 14 companies reporting a decline in profit, only six companies reported a loss. 

Rank TRading naMe LaTesT 
PRe-
Tax 

PRofiT
(£000)

PRevious 
PRe-Tax 
PRofiT
(£000)

MoveMenT 
in PRe-Tax 

PRofiT
(£000)

26 clarkson Evans ltd 2,253 1,998 255 

27 Wingate Electrical Plc 2,458 2,340 118 

28 J W & E morris & son (JW morris) 1,872 1,775 97 

29 carmel (UK) ltd 545 469 76 

30 derry Building services ltd 2,833 2,822 11 

31 renelec ltd 624 619 5 

32 P.i.P. Electrics 418 447 -29 

33 John N dunn Group 82 163 -81 

34 ameon limited 1,128 1,227 -99 

35 Haydon mechanical & Electrical ltd 944 1,128 -184 

36 H F Electrical 862 1,080 -218 

37 manstal Electrical contractors 1,810 2,106 -296 

38 integral 11,831 12,159 -328 

39 cBEs ltd 2,195 2,542 -347 

40 Vaughan Engineering -2,053 -852 -1,201 

41 actemium 130 1,934 -1,804 

42 Boulting Group ltd 1,010 2,996 -1,986 

43 mJ Quinn integrated services -4,850 270 -5,120 

44 lorne stewart Plc -8,511 1,523 -10,034 

45 mace mEP services ltd -7,012 3,366 -10,378 

46 skanska rashleigh Weatherfoil ltd 1,285 11,871 -10,586 

47 spie limited -24,627 -11,530 -13,097 

48 ssE contracting ltd -5,000 14,700 -19,700 

49 Engie Fm -373 -7,898 7,525 

50 servest arthur mcKay ltd 4,820 4,820 
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Providing an overview of the overall 

performance of the market in this 

context is challenging, as the table 

includes different annual reporting periods 

and in some cases covers activities other 

than electrical contracting. In addition, 

some large companies operating within the 

electrical contracting market have been taken 

over in recent years and no longer appear 

to report separate turnover. These include 

Essci/Imtech, SES Engineering Services and 

WT Parker. These companies have therefore 

dropped out of the rankings, although it is 

important to note that they remain significant 

in the market. ISS has restructured and no 

longer reports M&E activity separately and 

has therefore also been removed.

In general, electrical contractor performance 

has improved during 2016/17 compared to the 

previous year, with average turnover growth 

for the leading 50 companies in this market 

up to 9%, from 6% in 2015/16 and just 15 

The Top 50
ElEcTRIcAl cOnTRAcTORS 2018

businesses seeing declining turnover. Though 

this was positive, the rate remains below the 

11% growth seen in 2014/15.

However, it appears that improving turnover 

has not been converted into improving profit 

levels to the same extent. The number of 

companies in the Top 50 that reported a loss 

has increased from seven to nine, based 

on the latest figures for the businesses 

featured in this year’s edition. Although the 

economy in 2017 has continued to improve, 

the slow progress of negotiations on the UK 

withdrawal from the European Union has 

resulted in continued uncertainty, having a 

negative impact on business confidence. 

Early signs for 2018 so far are mixed, and 

many contractors attribute falling profit 

levels to rising costs and labour shortages. 

The propensity to underbid for contracts 

continues even as prices start to improve.

A number of companies have diversified 

into other markets to spread risk and improve 

growth, and acquisitions remain a feature 

of the market. One example is nG Bailey’s 

acquisition of the Freedom Group.

At the time the accounts were published, 

the outlook for many companies was 

uncertain, with Brexit negotiations ongoing. 

2018 and 2019 are forecast to see low 

growth in construction output, based on the 

slowing of new orders within construction 

and the element of uncertainty that is 

affecting business confidence and investment 

levels. However, whether individual company 

performances will improve remains to 

be seen – the uncertainty is bound to 

continue to limit new contracts and overall 

construction and RMI levels. 

About AMA Research
The analysis was undertaken by AMA Research, 
a specialist publisher of market reports and a 
provider of market research and consultancy 
services within the construction and related 
industries. Since 2017, AMA Research is part 
of Barbour ABI, a provider of construction 
intelligence services. AMA publishes reports on 
the markets for electrical products and associated 
contracting, FM and wholesale/distribution 
sectors, including the ‘Electrical Contractors 
Market Report’ and the ‘Mechanical & Electrical 

Contracting Market Report’.
Visit www.
amaresearch.
co.uk 
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EmployEE bEnEfits –
can you afford not to? 

Employee benefits can play an important 

role in improving the productivity, 

attendance, engagement and health 

of your workforce. However, for many 

contractors, allocating money to staff health 

and wellbeing is often seen as an additional 

expense that may be better spent on other 

pressing business needs.

But when an issue does arise – everyone 

feels the impact of it. Aside from the effects on 

the individual involved, these issues present 

business risks, not just from a sickness 

absence and staff turnover perspective, 

but also from ‘presenteeism’ factors, where 

employees become less productive at work 

due to poor health. EcIS provides a range of 

employee benefits for both office staff and 

electrical operatives which can help with 

these issues. 

The JIB Benefit credit Scheme 

provides your electrical operatives with a 

comprehensive employee benefits package 

that covers: 

Private Medical Treatment – no prior medical 

history required, direct access to specialists 

without GP referral for concerns about cancer, 

muscles, bones, and joints, and cataracts. 

Occupational Health Assessments – 

operatives can receive one fully funded 

Occupational Health Assessment every three 

years.

Sick Pay Cover – JIB sick pay in addition to 

statutory sick pay

Insurance – Death benefit, accidental death 

benefits and permanent & total disability 

benefits 

Employee Assistance Programme – a free 

confidential helpline to support employees 

with many areas of concern, including 

mental health, difficulties at work, stress, 

bereavement, money management and more. 

Aside from electrical operatives under the 

JIB Benefits Scheme, EcIS also provides 

healthcare services such as a choice of 

private medical insurance schemes, dental 

and cash plans for other personnel such as 

office staff in order to provide a full package of 

support across your company. 

By providing health and wellbeing 

programmes to support the needs of your 

workforce, you’re also supporting the health 

of their business. looking after your staff in 

this way can contribute to not only improved 

staff retention and recruitment, but also 

reduced absence and productivity rates. 

EcIS administers the JIB Benefits Scheme 

and also offers a range of other employee 

benefit packages.

www.ecins.co.uk

‘By providing health and 
wellbeing programmes to 
support the needs of your 

workforce, you’re also 
supporting the health of  

their business’
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Growth in turnover

ON YOUR GOLD STANDARD
SHINE A LIGHT

For more information visit:
www.registeredelectrician.uk

The ECS Registered Electrician status has been launched by
the JIB to raise standards across the industry and recognise
electricians who are working at the top of their game.

BS7671:2008 and BS7671:2018 are both accepted until 
01 Jan 2019. After this date only BS7671:2018 will be 
accepted for a Registered Electrician application.

Why become a Registered Electrician?
•  Get a well-deserved endorsement for your professionalism and skills
•  Increase your status and credibility in the industry
•  No extra cost for existing cardholders
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Rank TRading naMe LaTesT 
TuRnoveR

(£000)

PRevious 
TuRnoveR 

(£000)

MoveMenT 
in T/o 
('000)

1 skanska rashleigh Weatherfoil ltd 348,052 274,687 73,365 

2 servest arthur mcKay ltd 68,786 – 68,786 

3 NG Bailey 347,160 279,732 67,428 

4 Gratte Brothers ltd 113,317 71,814 41,503 

5 dodd Group ltd 144,398 106,765 37,633 

6 Essex services Group 104,845 71,972 32,873 

7 t clarke Plc 311,200 278,600 32,600 

8 Phoenix mE 119,770 87,608 32,162 

9 Emcor UK 264,693 240,625 24,068 

10 lJJ ltd 55,024 33,602 21,422 

11 integral 343,029 323,216 19,813 

12 Halsion ltd 58,332 42,225 16,107 

13 richard irvin & sons 45,142 31,458 13,684 

14 J W & E morris & son (JW morris) 47,872 36,649 11,223 

15 Halsall Electrical ltd 50,466 39,524 10,942 

16 Bancroft ltd 60,654 50,388 10,266 

17 J tomlinson ltd 72,246 63,259 8,987 

18 H.E. simm & son ltd 78,681 69,939 8,742 

19 derry Building services ltd 68,453 60,313 8,140 

20 south Eastern Electrical 51,584 43,574 8,010 

21 clarkson Evans ltd 46,266 39,445 6,821 

22 Nomenca ltd 44,887 38,497 6,390 

23 P.i.P. Electrics 32,409 26,697 5,712 

24 FEs ltd 89,551 84,332 5,219 

25 Briggs & Forrester ltd 181,716 177,456 4,260 

Rank TRading naMe LaTesT  
TuRnoveR

(£000)

PRevious 
TuRnoveR 

(£000)

MoveMenT 
in T/o 
(‘000)

26 Wingate Electrical Plc 42,312 38,537 4,260

27 renelec ltd 58,424 54,652 3,775

28 munro Building services 31,887 28,464 3,772

29 John N dunn Group 31,740 28,568 3,423 

30 actemium 28,233 25,981 3,172

31 interserve Engineering services ltd 87,132 84,934 2,252

32 H F Electrical 39,101 37,343 2,198 

33 ameon limited 26,004 25,766 1,758 

34 Harvey Group Plc 31,401 32,203 -238 

35 manstal Electrical contractors 28,821 30,263 -802 

36 Quartzelec ltd 63,479 64,999 -1,442 

37 mJ Quinn integrated services 102,853 104,485 -1,520 

38 carmel (UK) ltd 30,458 33,393 -1,632 

39 Boulting Group ltd 102,442 106,770 -2,935

40 cBEs limited 100,896 106,661 -4,328 

41 crown Housetechnologies 245,603 257,819 -5,765 

42 Vaughan Engineering 54,249 68,567 -21,612 

43 the Barnes Group (inc. Bower Fuller) 70,278 87,790 -14,318 

44 Engie Fm 305,263 323,962 -17,512 

45 Haydon mechanical & Electrical ltd 54,528 N/a -18,699 

46 mcGill & co ltd 41,836 61,845 -20,009 

47 spie limited 262,976 283,963 -20,897 

48 ssE contracting ltd 330,000 353,900 -23,900 

49 lorne stewart Plc 139,947 184,923 -4 4,976

50 mace mEP services ltd 74,820 135,772 -60,952 

Top 50 ElEcTrical conTracTor rEporT 2018

skanska Rashleigh weatherfoil (sRw) has seen the largest growth in turnover, increasing by 27%. nG Bailey also performed well. In percentage terms, LJJ saw 
the highest growth with a number of contract wins. Gratte Brothers and essex services Group have also seen turnover increase substantially. however, 17 of the 
companies listed in the top 50 saw turnover decline as trading remained constrained amidst political uncertainty.
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profit per employee

halsion has retained its position at the top of this table, and has increased its profit per employee by 253% as profit displayed above 
average growth. Bancroft and LJJ have also maintained leading positions by increasing their profit per employee, as a result of growth in 
turnover and a slight reduction in staff.

The next level… 

For more information visit:
www.ecscard.org.uk/new-rules

Anyone applying for their first Installation or Maintenance Electrician
gold card will be required to sign up to Registered Electrician status.

This means they must be qualified to BS7671:2018, sign up to a
Code of Professional Practice and hold the minimum qualifications
required for the card.

From 01 January 2019...

From 01 July 2019...

All ECS Registered Electricians will have to have gained the
BS7671:2018 qualification to maintain their ECS Registered
Electrician status.

Any existing gold card holder whose card is over a year out of
date will be required to renew as a Registered Electrician and
must hold the BS7671:2018 qualification. 
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Rank TRading naMe LaTesT 
PRe-
Tax 

PRofiT
(£000)

PRevious 
PRe-Tax 

PRofiT 
(£000)

MoveMenT 
in PRofiT 

(£000)

1 Halsion ltd 16,376 78 209.9 

2 Nomenca ltd 634 5 126.8 

3 Bancroft litd 4,068 97 41.9 

4 lJJ ltd 4,109 122 33.7 

5 Essex services Group 5,343 171 31.2 

6 Phoenix mE 6,145 204 30.1 

7 manstal Electrical contractors 1,810 70 25.9 

8 Halsall Electrical ltd 1,678 99 16.9 

9 NG Bailey 21,136 1,506 14.0 

10 derry Building services ltd 2,833 239 11.9 

11 Haydon mechanical & Electrical ltd 944 83 11.4 

12 the Barnes Group (incl. Bower Fuller) 2,182 203 10.7 

13 Wingate Electrical Plc 2,458 240 10.2 

14 munro Building services 1,373 159 8.6 

15 J W & E morris & son (JW morris) 1,872 237 7.9 

16 Briggs & Forrester ltd 5,663 769 7.4 

17 ameon ltd 1,128 180 6.3 

18 carmel (UK) ltd 545 90 6.1 

19 Gratte Brothers ltd 1,207 212 5.7 

20 t clarke Plc 7,100 1,348 5.3 

21 dodd Group ltd 3,892 773 5.0 

22 cBEs l td 2,195 489 4.5 

23 J tomlinson ltd 1,704 384 4.4 

24 P.i.P. Electrics 418 95 4.4 

25 Harvey Group Plc 484 120 4.0 

Rank TRading naMe LaTesT 
PRe-
Tax 

PRofiT
(£000)

PRevious 
PRe-Tax 

PRofiT 
(£000)

MoveMenT 
in PRofiT 

(£000)

26 servest arthur mcKay ltd 4,820 1,228 3.9 

27 south Eastern Electrical 729 189 3.9 

28 clarkson Evans ltd 2,253 645 3.5 

29 integral 11,831 3,419 3.5 

30 H F Electrical 862 300 2.9 

31 renelec ltd 624 290 2.2 

32 Quartzelec ltd 1,215 566 2.1 

33 interserve Engineering services ltd 602 307 2.0 

34 Emcor UK 7,469 3,870 1.9 

35 richard irvin & sons 853 447 1.9 

36 mcGill & co ltd 772 447 1.7 

37 H.E. simm & son ltd 467 294 1.6 

38 skanska rashleigh Weatherfoil ltd 1,285 1,054 1.2 

39 Boulting Group ltd 1,010 873 1.2 

40 actemium 130 223 0.6 

41 John N dunn Group 82 302 0.3 

42 Engie Fm -373 4,750 -0.1 

43 Vaughan Engineering -2,053 335 -6.1 

44 spie limited -24,627 2,675 -9.2 

45 lorne stewart Plc -8,511 727 -11.7 

46 mJ Quinn integrated services -4,850 392 -12.4 

47 ssE contracting limited -5,000 0

48 crown House technologies 5,912 0

49 FEs limited 1,003 0

50 mace mEP services ltd -7,012 0
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For over 50 years the JIB, founded by the EcA and EETPU (now 

part of Unite the Union), has brought about brought about 

constant development and improvements with its many initiatives 

to promote industry stability, skills and employment standards.

From its founding members to those who have chosen to be part 

of the JIB since, electrical contractors who work to the JIB rules are 

offering their workforce not just industry-recognised employment 

terms and conditions, but also a commitment to high standards of 

welfare and training. 

In recognition of the values and standards against which JIB 

members operate, their JIB membership also delivers benefits that 

contribute to a healthier bottom line. 

construction charters and client recognition
More and more councils and local authorities are signing up to 

construction charters; pledges to promote better conditions for 

construction workers by expecting  companies to adhere to collective 

agreements (such as the JIB national Working Rules). These charters 

seek to stamp out bogus self-employment, promote apprenticeships 

and establish a level playing field for contractors. 

The JIB is currently working to develop a template procurement 

process which can be used by councils and local authorities which have 

signed construction charters, to deliver the objectives of the charters.

This should help JIB members to win contracts as they can 

demonstrate a positive approach to employment, which excludes 

those contractors who provide sub-JIB terms and conditions or utilise 

poor industry practices such as the use of umbrella companies and 

other forms of false self-employment. councils are given a list of JIB 

members in their region and relevant contracts are monitored for 

compliance. Work is continuing to promote JIB members to clients and 

local authorities, with other councils due to sign up to similar charters 

in the near future. 

cost benefits of
Jib membership
In addition to gaining industry and 

client recognition for providing fair 

employment terms, companies 

can also gain a clear cost 

benefit as a result of their JIB 

membership.

1. ECS Invigilation Centres and 

ECS Cards

JIB member companies can 

register as Invigilation centres 

to undertake the EcS Health, 

Safety and Environmental (HS&E) 

Awareness Assessment in-house, 

saving time and money. The cost 

reduction for doing these in-house 

for a company with 10 electrical 

operatives would be £760 for 

each cycle of EcS applications, and a further £120 saved on the direct 

discounts for EcS cards. companies can also tie the timing of the 

delivery of the in-house assessment in with other training activities they 

are undertaking to maximise the potential savings in paid time.

2. JIB Skills Development Fund

JIB members can reclaim training costs through the JIB’s charity, the 

JIB Skills Development Fund. courses are covered up to 75% of the 

course fee and can be as much as £3,000 per person per course. The 

charity has funded more than £100,000 in course grants since 2006, 

ranging from technical certificates to Hncs to degrees and higher level 

qualifications.

3. Tax Procedures for JIB Member Companies 

Are you paying lodging Allowance and/or Mileage Allowance to your 

operatives? As a JIB member you can take advantage of the JIB’s 

special tax arrangements with HMRc that save national Insurance and 

income tax payments. This can only apply to those companies who 

are in strict adherence with the JIB Agreement in entirety. 

compared to other companies with identical travel payments, JIB 

members whose operatives use their own transport, working 53 

miles from their place of employment, will save £15.37 per week per 

operative – a saving greater than the current Benefit credit cost. A 

company with 10 operatives on a job of this distance would save over 

£7,000 per year. 

On top of this, lodging Allowance is tax free under the JIB national 

Working Rules and can save a company £27.39 per operative per 

week for those lodging five nights a week.

4. Dispute Resolution Services and Advice 

Acting as an impartial ‘go-between’ to mediate when disputes arise, 

over 3000 claims have been handled by the JIB over the past 50 

Top 50 ElEcTrical conTracTor rEporT 2018

06  Top 50 ElEcTrical conTracTor rEporT 2018

ConStruCtion CharterS

Councils signed 

up to Construction 

Charters:

• Barnsley

• Bristol

• Doncaster

• Durham

• Hull

• Liverpool 

• Newcastle 

• Sheffield 

• Wakefield 

The Welsh Assembly 

Procurement Advice Note also recognises the use of JIB 

member companies for public work in Wales by adhering to 

the relevant collective bargaining agreement for the industry.  

thE bEnEfits add up...
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years, covering grievances on unfair dismissal, underpayments of 

wages, holiday pay and redundancy. Free to JIB members, this type of 

mediation can cost up to £800 per day from other providers. By using 

the JIB, the significant costs of Employment Tribunal can be avoided 

– an average one-day unfair dismissal case is now estimated to cost 

over £7,0001. The Industrial Relations team is also on hand to answer 

queries and provide support services. This can cost anywhere from 

£1200 per year on the high street, 

Jib benefits scheme 
1. Retention and Recruitment 

Private medical insurance and the wider JIB Benefits Scheme can help 

both recruitment and retention. A good benefits package means that 

employees are more likely to stay with a company2 and a good level of 

health benefits is also a main factor when considering a job3. 

The cost of replacing staff has been estimated at averaging over 

£30,000 per employee with all costs considered4, so it makes sense 

to offer an employment package which is recognised as providing fair 

industry terms and conditions.

2. Productivity and Absenteeism 

Healthy employees have higher engagement levels, and this leads 

to higher productivity. Unhappy and less healthy employees are less 

effective at their job, less motivated and more likely to go on sick leave. 

Sickness absence costs an average of £522 per person employed 

. Therefore, steps to reduce absenteeism and promote healthier 

employees will save your company money.

As part of the private medical cover provided by the JIB Benefits 

Scheme, ‘Direct Access’ services can help to get employees referred 

into treatment and back to work quicker than through GPs and the 

nHS. Using these services can help return your employees back 

to work and health more rapidly, with the associated staff absence 

savings this can generate.  

JIB membership also offers, through the JIB Benefits Scheme, 

full funding for Occupational Health Assessments (OHAs) up to £85 

per employee. OHAs help to meet health and safety obligations and 

can bring benefits through enhanced sustainability, reputation and 

profitability, notably through reduced sickness absence and improved 

productivity. The requirement for OHAs is becoming increasing 

common amongst clients and so this benefit can be a good way to 

show you are proactive in this area.

3. Minimise Risk 

Workers over 50 make up more than 30% of the workforce6. The JIB 

Benefits Scheme does not increase as people reach state pension 

age and maintains the majority of cover up to the age of 75. Having 

cover in place for these employees allows you to continuing using 

their experience and skills in the knowledge that they are have private 

medical insurance in place, with pre-existing conditions disregarded.   

One in eight employees will give up work due to ill-health or disability 

before state pension age7. The JIB Benefits Scheme also provides a 

Permanent and Total Disability Benefit which gives peace of mind that 

there is cover in place should this happen.

For a business owner weighing up the costs, when compared to 

those mirroring the terms of the JIB Agreement, companies could be 

substantially better off – by using the full suite of services and savings 

potential of being a JIB member company. 

JIB members have long been proud of their dedication to standards, 

employee welfare and skills. now it’s clear they’re also reaping the 

financial benefits.

 1 law Donut 2017. 

 2 69% of employees stated they are more likely to stay with an employer that 

provides good health benefits, capita’s Employee Insight Report 2016-2017.

 3 68% of employees would view good health benefits as an essential element 

when considering whether to take a job, capita’s Employee Insight Report 2016-2017.
4 “The cost of Brain Drain”, Oxford Economics 2014. costs include lost 

output, logistical cost of finding and absorbing new worker, interviewing and 

induction, outsourcing and agency costs and are averaged across different 

sectors. 
5 cIPD 2016, Absence Management Report. 
6 TUc 2016, “Postponing the Pension: Are we all working longer?”
7Ibid.

to find out more about Jib membership call Karen sulsh 
on 01322 661606.
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The Electrotechnical certification Scheme (EcS), owned by the 

JIB and Scottish JIB, currently has over 150,000 cardholders 

and has long been established as the recognised card scheme 

for the electrotechnical industry. 

From its beginnings as the original paper ‘JIB grade card’ in 1968, the 

EcS scheme has undergone a number of years of modernisation to 

introduce online applications and renewals, a MyEcS Virtual card app 

and the EcS Employer Portal which has revolutionised the application 

process for companies, and now presents a streamlined service for 

those who need EcS cards for numerous employees.

EcS rEgiSTErEd ElEcTrician – ThE nExT STEp

The introduction of the EcS Registered Electrician is the latest step to 

raise standards even further. Registered Electrician status recognises 

electricians who are qualified to both nVQ level 3 and the current 

The EcS registered Electrician card is a new exciting development that’s all about 
the individual electrician and not about company competency or certification. For 
the electrician, it recognises his or her achievements and qualifications and their 
commitment to ongoing professional development. For employers and clients, they 
can see at a glance the electrical and safety qualifications of an individual. 
in the long term i hope this voluntary scheme is widely taken up, so that as an industry 
we regain the recognition and reputation we deserve throughout construction and 
engineering for our safe working and high level of training

MikE SMiTh, Bid director, SES Engineering
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edition of the Wiring Regulations and involves the cardholder signing 

up to a code of Practice which includes a commitment to working 

professionally and responsibly. 

When it launched last year, those with the 17th Edition were eligible 

to apply and so far over 11,000 electricians have chosen to become an 

EcS Registered Electrician. 

With the introduction of the 18th Edition this year, steps are now 

in place to ensure this becomes the industry standard and from 01 

January 2019 anyone applying for an Installation or Maintenance 

Electrician gold card for the first time will be required to sign up to 

Registered Electrician status. 

From 01 July 2019, all existing Registered Electricians who are 

currently on the 17th edition of the Wiring Regulations will have to 

have gained their 18th Edition qualification to retain their Registered 

Electrician status. 

Ecs – thE industry’s gold standard
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0330 221 0241
ecis@ecins.co.uk

www.ecins.co.uk

Your Employees are Your Best Asset
So take care of them with the JIB Benefits Scheme

The JIB Benefits Scheme provides your electrical 

operatives with a comprehensive employee benefits 

package that covers: 

• Private Medical Treatment

• Occupational Health Assessments

• Sick Pay Cover 

• Death and Accidental Death benefit

• Permanent & Total Disability benefit 

• Employee Assistance Programme

ECIS also provides a range of benefits for non-electrical 

staff such as private medical insurance, dental and cash 

plans and health assessments.

For more information contact Vicki Leslie 
at ECIS on 0330 221 0248

Dodd Group have noticed a definite 

positive result in early identification 

of issues and swifter prognosis and 

treatment. A good benefits package  

can also aid retention and assist with 

attracting quality employees. From an HR 

and H&S perspective – it’s an investment

Mary-Anne Clayton, Group HR, Dodd Group

“

”

eCS employer portal

The ECS Employer Portal allows companies to manage multiple 

ECS card online and in one place. Via the portal, employers can 

view all the ECS cards registered to their company and their 

expiry date, apply and renew online, upload documents and 

endorsements, and monitor an application’s progress. 

Boulting Ltd was one of the first organisations to use the 

Employer Portal and quick to reap the benefits.

Eileen Grantham of Boulting said: “It’s saved our company time 

and money – it’s efficient and the process is smooth and simple. 

Importantly there are much faster turnaround times, we are able 

to handle larger volumes of card renewals than previously, as 

the application method is easy, the queries are fewer and the 

processing is much faster.”

www.ecscard.org.uk/portal

Top 50 ElEcTrical conTracTor rEporT 2018          09

MEETing widEr conSTrucTion induSTry rEquirEMEnTS 
Outside of the gold card structure, a number of other changes are also 

being introduced to the EcS so that it can continue to meet construction 

Skills certification Scheme (cScS) partnership criteria, following the 

announcement by the construction leadership council that nationally-

recognised qualifications should be in place for all construction-related 

occupations by 2020.

From 01 August 2018 those applying for their first labourer card must 

meet a set of new criteria which will involve holding a JIB-recognised 

health and safety qualification such as ccnSG Safety Passport or 

IOSH Working Safely. From 01 January 2019, those who already hold 

this card will have to meet the same criteria when they renew. 

Applicants for Related Discipline cards will have to pass a new 

Electrical Safety Unit Test and provide evidence of additional training 

in their specific field.

A new ‘Site Support’ card is also being introduced for those who 

support electrical contracts and need to gain access to site, such as 

electrical design or commissioning engineers. In many instances this 

new card will be better suited than the Related Discipline card for those 

who need to access a building during its construction stage.

The Site Visitor card has also been withdrawn for new applications and, 

from 01 January 2019, existing site visitor cardholders will not be able to 

renew their card. This is in recognition of the fact that a card is not needed 

if a person is just visiting a site, and cards should only be issued to those 

who are working on the site in a construction occupation.

find out more: www.registeredelectrician.uk

www.ecscard.org.uk/new-rules

“
”

We’re aware of applications on hold almost 

immediately and the reasons are clear, which 

enables us to investigate straight away and 

resolve much sooner than we did in the past.

Eileen Grantham of Boulting
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The pre-qualification stage of the tender 

process is often used to identify the 

qualifications of electrical contractors 

who are invited to tender for work on a project.

However, the actual make-up of the workforce 

has not, until now, been easily visible to clients 

and main contractors.

EcS check is a new online system that allows 

main contractors and clients to verify the skills 

and qualifications of electrical personnel working 

on projects.

This new initiative is intended to raise the 

profile of electrical contracting amongst the 

wider construction industry and procurement 

community. 

contractors who tender for work will be able 

to highlight the EcS status of their electricians in 

the bid process, and those contractors who have 

a high proportion of EcS Registered Electricians 

within their workforce are likely to be favoured by 

main contractors and clients.

The JIB believes that EcS check will encourage 

clients and main contractors to examine the 

quality of the electricians deployed to work on 

their projects, and this will also help to drive up 

standards. 

clients, main contractors and project 

managers can have confidence in the quality of 

the electrical workforce on their projects through 

EcS check’s online portal, which allows users 

to validate the electrical workforce on site and 

produce electronic summaries for auditing and 

reporting.

As an electrical contractor you can take pride 

in your workforce and demonstrate to your 

clients that you have a skilled and qualified team 

working on their projects. 

The EcS already verifies applicants’ 

qualifications in order to issue them with an EcS 

card – the JIB has done so for over 50 years. 

There are around 65,000 electricians working 

at EcS Gold card level to show they meet the 

industry-recognised standard.

EcS check now provides the next step in 

skills visibility to promote the electrotechnical 

industry’s highly trained workforce to its clients. 

www.ecscheck.org.uk

Ecs chEcK – vErify thE sKills of 
ElEctrotEchnical pErsonnEl on sitE

EcS check illustrates our industry’s desire 
to provide a simple and clear method of 

demonstrating to clients our commitment 
towards providing a well-trained and 

competent workforce
STEvE BurlEy, Director, Derry Building Services

Top 50 ElEcTrical conTracTor rEporT 2018

How does it work?

1: After you’ve signed up for ECS Check as a client 
or main contractor you’ll receive a username 

and password for the ECS website. 

2: Login to the ECS site and go to your ECS Check Dashboard 
to set up a new contract using a form to submit details 

such as the contract name, start and target completion dates, 
project manager and the main contractor.

3: At this stage you can also define the number or 
percentage of electricians versus other groups 

such as apprentices. 

You’ll receive a notification advising that you have 
been allocated to a contract and need to go to the project 

to assign your workforce. 

LOGIN

Log in via the Employer Portal – if you’re not already on the
portal this is a straightforward process. 

Via the portal you’ll be able to view the contract 
and workforce specification 

LOGIN

You can allocate your ECS cardholders to the 
project with a few clicks. 

Reporting: easy to generate
reports will show the mix of
workforce allocated to the site 

Auditing: carry out site
audits and verify cardholders 
by entering their card details

Interactivity: the ECS Check app allows
you to verify personnel on site and also
conduct device-to-device verification
using the cardholders’ MyECS app

Electrical Contractor

Clients and Main Contractors

www.ecscheck.org.uk
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The 
benefits 
add up…
Whatever your size, JIB  
membership offers electrical  
contractors not only an  
industry recognised  
employment package,  
but also a range of cost  
savings designed to  
support your business.  

To find out more about becoming a  
JIB member, contact 01322 661600  
or visit www.jib.org.uk/join

* Based on 25 miles each way between job and shop and operative  
lodging five nights/week. Work out your own mileage and lodging  
savings at www.jib.org.uk/calculator 

The WT Parker Group are  
a member of the JIB as it enforces  

the quality of all our operatives which  
many of our blue chip clients demand.  

It enables us to set a benchmark on wage  
agreements, to ensure employment issues are  

dealt with smoothly throughout the company and 
enables the company to have minimal HR issues 
throughout the year. It also helps to ensure that  

grading is looked at and the development of  
all operatives remains a key aspiration.  

We believe it’s a gold standard to achieve  
for companies just as all electricians enjoy  

having their JIB card.

Sean Smyth, 
WT Parker Group

JIB Benefits Add Up Advert aw.indd   1 03/08/2018   10:14
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return on sales

Changes to the ECS Card Scheme
Meeting construction industry requirements 

From 01 January 2019 all existing ECS Labourer 
cardholders will need to meet new criteria before 
they renew their card. 

This will involve holding either a JIB-recognised 
health and safety qualification such as CCNSG 
Safety Passport or IOSH Working Safely, or a 
JIB-approved electrical theory qualification and 
the ECS HS&E Assessment. 

ECS Site Visitor cards will no longer be issued 
after 01 August 2018.

Other card changes are also in the pipeline 
affecting Related Discipline and Manager cards.

To find out more visit
www.ecscard.org.uk/new-rules
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halsion maintains its position from 2017, having seen a significant rise in profits, followed by LJJ, servest arthur McKay and Bancroft. Manstal, nG Bailey and 
wingate electrical have also continued to perform well with return on sales rates around 6%. In general, return on sales has increased marginally, with 20 
companies increasing return on sales, and nine maintaining the same level since 2017, supported by increasing profit levels.

Rank       TRading naMe LaTesT
TuRnoveR 

(£’000)

PRevious 
PRe-Tax 

PRofiT 
(£000)

ReTuRn 
on 

saLes 

1 Halsion ltd 58,332 16,376 28.07 

2 lJJ ltd 55,024 4,109 7.47 

3 servest arthur mcKay ltd 68,786 4,820 7.01 

4 Bancroft ltd 60,654 4,068 6.71 

5 manstal Electrical contractors 28,821 1,810 6.28 

6 NG Bailey 347,160 21,136 6.09 

7 Wingate Electrical Plc 42,312 2,458 5.81 

8 Phoenix mE 119,770 6,145 5.13 

9 Essex services Group 104,845 5,343 5.10 

10 clarkson Evans ltd 46,266 2,253 4.87 

11 ameon ltd 26,004 1,128 4.34 

12 munro Building services 31,887 1,373 4.31 

13 derry Building services ltd 68,453 2,833 4.14 

14 J W & E morris & son (JW morris) 47,872 1,872 3.91 

15 integral 343,029 11,831 3.45 

16 Halsall Electrical ltd 50,466 1,678 3.33 

17 Briggs & Forrester ltd 181,716 5,663 3.12 

18 the Barnes Group (incl. Bower Fuller) 70,278 2,182 3.10 

19 Emcor UK 264,693 7,469 2.82 

20 Haydon mechanical & Electrical ltd 35,005 944 2.70 

21 dodd Group ltd 144,398 3,892 2.70 

22 crown House technologies 245,603 5,912 2.41 

23 J tomlinson ltd 72,246 1,704 2.36 

24 t clarke Plc 311,200 7,100 2.28 

25 H F Electrical 39,101 862 2.20 

Rank       TRading naMe LaTesT
TuRnoveR 

(£’000)

PRevious 
PRe-Tax 

PRofiT 
(£000)

ReTuRn 
on 

saLes 

26 cBEs ltd 100,896 2,195 2.18 

27 Quartzelec ltd 63,479 1,215 1.91 

28 richard irvin & sons 45,142 853 1.89 

29 mcGill & co ltd 41,836 772 1.85 

30 carmel (UK) ltd 30,458 545 1.79 

31 Harvey Group Plc 31,401 484 1.54 

32 south Eastern Electrical 51,584 729 1.41 

33 Nomenca ltd 44,887 634 1.41 

34 P.i.P. Electrics 32,409 418 1.29 

35 FEs ltd 89,551 1,003 1.12 

36 renelec ltd 58,424 624 1.07 

37 Gratte Brothers ltd 113,317 1,207 1.07 

38 Boulting Group ltd 102,442 1,010 0.99 

39 interserve Engineering services ltd 87,132 602 0.69 

40 H.E. simm & son ltd 78,681 467 0.59 

41 actemium 28,233 130 0.46 

42 skanska rashleigh Weatherfoil ltd 348,052 1,285 0.37 

43 John N dunn Group 31,740 82 0.26 

44 Engie Fm 305,263 -373 -0.12 

45 ssE contracting ltd 330,000 -5,000 -1.52 

46 Vaughan Engineering 54,249 -2,053 -3.78 

47 mJ Quinn integrated services 102,853 -4,850 -4.72 

48 lorne stewart Plc 139,947 -8,511 -6.08 

49 spie ltd 262,976 -24,627 -9.36 

50 mace mEP services ltd 74,820 -7,012 -9.37 
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profit rank
Rank tradinG name LaTesT

PRe-Tax
 PRofiT 
(£000)

1 NG Bailey 21,136 

2 Halsion ltd 16,376 

3 integral 11,831 

4 Emcor UK 7,469 

5 t clarke Plc 7,100 

6 Phoenix mE 6,145 

7 crown Housetechnologies 5,912 

8 Briggs & Forrester ltd 5,663 

9 Essex services Group 5,343 

10 servest arthur mcKay ltd 4,820 

11 lJJ ltd 4,109 

12 Bancroft limited 4,068 

13 dodd Group limited 3,892 

14 derry Building services ltd 2,833 

15 Wingate Electrical Plc 2,458 

16 clarkson Evans ltd 2,253 

17 cBEs limited 2,195 

18 the Barnes Group (incl. Bower Fuller) 2,182 

19 J W & E morris & son (JW morris) 1,872 

20 manstal Electrical contractors 1,810 

21 J tomlinson ltd 1,704 

22 Halsall Electrical ltd 1,678 

23 munro Building services 1,373 

24 skanska rashleigh Weatherfoil ltd 1,285 

25 Quartzelec ltd 1,215 

Rank tradinG name LaTesT
PRe-Tax
 PRofiT 
(£000)

26 Gratte Brothers ltd 1,207 

27 ameon ltd 1,128 

28 Boulting Group ltd 1,010 

29 FEs limited 1,003 

30 Haydon mechanical & Electrical ltd 944 

31 H F Electrical 862 

32 richard irvin & sons 853 

33 mcGill & co ltd 772 

34 south Eastern Electrical 729 

35 Nomenca ltd 634 

36 renelec ltd 624 

37 interserve Engineering services ltd 602 

38 carmel (wUK) ltd 545 

39 Harvey Group Plc 484 

40 H.E. simm & son ltd 467 

41 P.i.P. Electrics 418 

42 actemium 130 

43 John N dunn Group 82 

44 Engie Fm -373 

45 Vaughan Engineering -2,053 

46 mJ Quinn integrated services -4,850 

47 ssE contracting ltd -5,000 

48 mace mEP services ltd -7,012 

49 lorne stewart Plc -8,511 

50 spie ltd -24,627 

Online ECS card applications and renewals 

Save time with the 
ECS Employer Portal 
If you employ a number of ECS cardholders you can benefit from the
ECS Employer Portal that eases the process of multiple ECS card
applications and renewals.

To find out more visit www.ecscard.org.uk/portal

•  View all ECS cards registered to your company and their expiry date 
•  Make electronic card applications complete with company endorsements
•  Upload documents directly as part of the application process
•  ECS HS&E assessments are automatically verified
•  Make payments, view financial history and download receipts
•  Monitor application progress and respond directly to any issue
•  Free to use 

i0523-75 ECS Electrical Times Series.qxp_Layout 1  27/07/2018  16:39  Page 4
nG Bailey tops the profit ranking for another year. halsion has moved up the rankings to second place, with a significant increase in 
profitability. Integral UK maintains a strong position in this ranking, whilst emcor enters the ranking at 4th place following a 136% increase 
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24,068 
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2,198 
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8,987 

-17,512 

68,786 
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10,266 
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16,107 

21,422 
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Setting employment standards since 1968

The JIB have been synonymous with electrical engineering excellence for 50 years, I am very proud 
personally to have gone through the JIB electrical apprenticeship scheme as it gave me the best possible 
start to my 30-year career in the industry. We ensure that all of our electricians are JIB qualified as this 

ensures that we have highly skilled people and is a measure of quality workmanship for our clients.

Steve Farmer, MD SPIE Build & Connect South
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